Millinocket

Maine's Biggest Small Town

Request for Bids: Exterior Siding and Door Replacement for 905 Central Street, Millinocket,
ME

Town of Millinocket
CDBG Facade Project
introduction:

The Town of Millinocket is seeking sealed bids from qualified contractors to replace the exterior
siding and an external door at the property located at 905 Central Street, Millinocket, ME
04462, as part of the Town's Community Development Block Grant (CDBG) Facade Project.

Project Overview:
The successful bidder will provide services, including but not limited to:

¢ Removal and disposal of existing exterior siding

e [nstallation of new, weather-resistant exterior siding

¢ Replacement of an external door with a new, energy-efficient door
* Ensuring compliance with local building codes and regulations

e Painting and finishing work (if necessary)

Bid Requirements:
To be considered, bids must include:

e Proof of Insurance: Liability and workers' compensation insurance certificates

¢ W-9 Form: Completed and signed

e Quote for all work, including materials and labor

e Optional: Attend pre-bid meeting on Tuesday, January 21%, 10am at 905 Central Street,
Millinocket

Bid Submission:

Sealed bids must be addressed to:
Town of Millinocket

Attn: Amber Wheaton

197 Penobscot Ave

Millinocket.org | (207)723-7000 ' | 197 Pencbscot Avenue, Millinocket, ME 04462



Millinocket

Maine's Biggest Small Town

Millinocket, ME 04462

Bid Deadline: Thursday, January 30", 11:30am at 197 Penobscot Ave., Millinocket in the Town
Manager’'s Office.

Contact information:

Amber Wheaton
Town of Millinocket

207.447.4100
cid@millinocket.org

Millinocket.org | (207)723-7000 © | 197 Penobscot Avenue, Millinocket, ME 04462
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“General Decision Nusber: ME20248017 05/24/2024

Superseded General Decisicn Number: ME20218817

State: Maine

Constructlon Type: Bullding

County: Penobscot County in Maine,

BUILDING CONSTRUCTION PROJECTS {does not include single fawily
homes ar apartsents up to and including 4 storles).

MNate: Contracts subject to the Davis-Bacon Act are generally
raquired to pay at least the applicadle alnlmum wage rate
required under Executive Order 14826 or Everutive Order 13658.
Please note that these Executive Orders apply to covered
cantracts entered into by the federal goverament that are
subject to the Davis-Bacon Act itself, but do not apply ta
contracts subject only to the Davis-Bacon Related Acts,
in¢luding those set forth at 29 CFR 5.1{a){1).

If the contract 15 entered B
into on or after January 39,
2021, or the contract is
renewed or extended {(e.g., an |,
option 15 exercised} on or
after lanuary 38, 2022:

Executive Order 14426
generally applies te the
contract.

The contractor must pay
all coversd workers at
least $17.2¢ per bour (or
the applicable wage rate
listad on this wage
determination, If it is
higher) for all hours
spent perferming on the
contract In 2924,

If the contract was awarded onl.
ar between January 1, 20815 amd
January 2%, 2022, and the
cantract is rot renewed or 5
extended on or after January
38, 2022:

Executive Order 13558
genecally applies to the
contract.

The contractor sust pay all
covarad workers at least
$12.99 per hour {ar the

applicable wage rate 1isted
on this wage detersination,
1f it 15 higher) for 211
hours spent parforaing on
that contract in 2024.

The applicable Executive Order minimum wage rate will be
aijusted annually. If this contract 1s coversd by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wags determlnation, the contractor must still submit a
conformance requast.

Additional information on contractor requlresents snd worker

protactions vnder the Executivae Orders Ls avallable ot
http: /fuww. dol. gov/whd/govcantracts,

Modification Nuaber Publicatlon Date
L]

81/65/1024
1 01/03/2014
2 85/247 2004

* IRONGBOT.BIE B1/16/2024

Hates Fringes
TRMAKTA, RIIMFORCING KM
STAUTRAL § 31.37 24.7%

LABCATET 833 1278071823

Rates Fringes
LABORER: Common or General
{Industrial Work Only)........... $ 11.98 19,72
+sire201a-026 8173272027 SRR
Rates Fringes
BRICKLAYER. ...ouvininririnanronen $ 23.50 3.36
CARPENTER, Includes Drywall
Hanging, and Form Work. ..........§ 19.57 18.35%
CEMENT MASON/CONCRETE FINISHER...$ 17.82 4.52
ELECTRICEAN. ..0ovvvuvncncnann....§ 34.45 9.35
INSULATOA - MECHAMICAL
{Duct, Pips & Mechanical
System Inselation)...............3 19.89 .19
JRONWORKER, ORMAMENTAL . 4 19,00 11.14
LABORER: Conmon or General...... $ 15.23 7.38
LABDRER: HMason Tander -+ Brick...§ 13.36 3.56
LABORER: Mason Tender -
Cement/Concrete, .ovnviiviinaien b 15,48 0 9.80
OPERATOR;
Backhoe/Excavator/Trackhoe. .. ... 3 31.38 591
OPERATOR: Crame.............q0-..3 22.78 a.0
PAINTER {Brush and Roller).... ..$ 16.05 °** 1.8
PAENTER: Spray...... $ 17.47 2.22
PLUMBER. - .. ouvvuanrsnrs crenens-$ 21,79 4,459
ROOFEA. ..o uunrrannnnnnn reenneaa$ 19,50 2.68

SHEET METAL WORKER, Includes

HVAC Duct Installation. ..-$ 17,687 **

WELDERS - Recelve rate prescribed for craft perfersing
operation to which welding is incldental.

“¢ Workers in this classification may be entitled to a higher
winisum wage under Executive Order 14916 ($17.10) or 13658
{$12.90). Please see the Note at the top of the wage

https://sam.goviwage-determination/ME20240017/2

SAM.gov
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detersination for mare information. Please also sote that the
sinjmum wage requirements of Executive Order 14626 are not
currently belng enforced as to My contract or subcontract to
which the states of Texas, Louislana, or Mississlppi, including
their agencles, are a party.

Note: Executlve Order (O} 13706, Establishing Pald Sick Leave
for Federal Contractors applies to all contracts subject to the
Cavis-Bacon Act for which the contract 1s svarded (and any
selicitation was 1ssved) on or after Janvary 1, 2817. If this
fontract is covered by the €0, the contractor sust provide
eaployees with 1 hour of paid sick leave for avery 38 hours
they work, up to 56 hours of paid sick leave each year,
Eaployees must be parsitted to use pald sick leave for thelr
oun illness, injury or other health-related needs, including
preventive care, to assist a faally member (or person who i3
like family to the employse) who 15 111, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist 2 family sember (or person who is
1like family to the employes) wha Is & victim of, domestic
violence, sexval assault, or stalking. Additional information
On CONLPaACtor Fequiresents and worker protections under the EQ
is available at

DETPS: //wwe do]. gov/agencles fuhd/government - contracts,

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award ohly 8% provided in the labor standards contract clauses
{1%<FR 5.5 (2} (1) (111)).

The body of each wage determination lists the classification
20d wage rates that have been found to be prevailing for the
cited type(s) of construction in the area coversd by the wage
deternlnation. The classificatlons are listed in alphabetical
ordar of "“identifiers™" that Indicate whether the particular
rate is a union rate (cyrrent union negotiated rate for local),
& survay rate (welghted average rate) of 3 unioh Bverage rate
(weighted unjon average rate).

Unlon Rate Identifiers

A four letter classification abbreviation ldentifier enclosed
in dotted lines beglnning with characters other than ""SU"" or
“TUAVE®™ denotes that the unlon classification and rate were
pravailing for that classification In the Survey. Example:
PLUMG198-R05 07/91/2814, PLUM 13 an abbreviation identifier of
the unioh which prevalled in the survey for this
classification, which in this example would be Plusbers. 8198
indicates the local union number or district council number
where applicable, 1.e., Plumbers Local 8198, The next number,
985 in the example, is an internsl nusber used in processing
the wage determination. 87/01/2814 is the effective date of the
@03t current negotiated rate, which In this example is July 1,
9014,

Union prevalling wage rates are opdated te reflect all rate
thanges in the ¢ollective bargaining agreesent {CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications 1listed under the *"sU"® identifier indicate that
n one rate prevailad for this classification in the survey and
the published rate is derived by computing 3 weighted average
rate based on all the rates reportad in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it aay include both wnion and
non-union rates. Example: SULAZ012-887 5/13/2014. SV indicates
the rates are survey rates based on 2 welghted aversge
calculation of rates and are not a3jority rates. LA Indicates
the State of Louisiana. 1812 §s the year of survey on which
these classiflcations and rates are based. The next nusber, 887
in the exasplie, 15 an internal nuaber ysed in producing the
wage determination. S7/13/2014 indicates the survey completlion
date for the rlassifications and rates under that fdentifler.

Survey wage rates are not updated and remain in affect untll a
new survey 1s conducted.

Unlon Average Rate Identifiers

Classification(s) 1lsted under the UAVG ldentifier indicate
that no single majority rate prevailed for those
classifications; hewever, 108X of the data reported for the
<lassificatlons was union data. EXAMPLE: UAVG-OH-891€
08/25/2814. UAVG indicates that the cate is & weighted union
average rate. OH indicates the state, The next number, 9819 in
the example, is an internal ousber used in producing the wige
deternination. O8/29/2014 indlcates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted e af the current
negotisted/CBA rate of the unlon locals from which the rate is
based,

State Adopted Rate Identifiers

Classifications listed under the “°SA™" identifisr indicate that
the prevailing wage rate set by a state {or local) government
was adopted yader 29 C.F.R @1.3{g}-(h). Example: SAME2OZ1-047
81/83/2024. 54 reflacts that the rates are state adopted. mE
refers to the State of Malne. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 297 in the exasple, is an
internal aumber used in produckng the wage determination.
0178372024 reflects the date on which the classifications and
rates under the !SAT ldentifler took effect under state law in
the state from which the rates were adopted.

WAGE DETERMINATION APPEALS PROCESS

1.} Has there been an initial decision in the sattert Thix can
be!

* an existing published wage detersination

* 8 survey wnderlying a wage deteraination

* 8 Wige and Hour Divisfon letter setting forth a positio= on
4 wage deteraination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial cantact, iacluding requests

for summaries of survays, should be with the Wage and Hour
Hational OfFice because National OFffice has responsibility for

https:/isam.goviwage-determination/ME20240017/2

SAM.gov
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the Davis-Sacon survey program, If the respense fros this
initial contact is mot satisfactory, then the process described
in 2.} and 1.) should be followed.

With regard to any other matter nat yet rlpe for the formal
process described here, Initlal ésntact ihould be with the
Branch of Construction Wage Determinations. Weite to:

Branch of Construction Hage Deterwinations
Wage and Hour Oivision

U.5. Departeent of Labor

209 Constitution Avenue, W.W.

Washington, 0L 1821@

1.} If the answar to the questlss in 1.) 1s yes, then an
interested party {those affected by the action} can request
review and reconsideration from the Waj nd Hour Adeinistrator
(See 29 CFR Part 1.8 and 29 CFR Part 7], Write to:

Wage and Hour Adajnistrator
U.5. Department of Labor

20 Constitution Avenve, N.W.
Washiagten, DC 2021

The request should be decompanied by # full statement of the
interested party’s pesition and by any information {wage
payment dita, profect desiription, srea practice materlal,
atc.) that the requestor considers relevant to the issue.

3,) If the decision of the Administrator ic nokt favorable, an
interested party may appeal directly to the Adsinistrative
Review Board {forserly the Wage Appeals Board). Wrlte to:

Adeinistrative Aeview Board
U.S. Pepartsent of Labor

208 Constitution Avenue, N.W.
Washingten, DC 20218

4.) AL} decisions by the Adajsdstrative Review Board are final.

END OF GEMERAL DECTSION™

hitps://sam.goviwage-determination/ME20240017/2



EMPLOYEE RIGHTS
UNDER THE DAVIS-BAGON ACT

FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR FEDERALLY
ASSISTED CONSTRUCTION PROJECTS

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

PREVAILING You must be paid not less than the wage rate listed in the Davis-Bacon
WAGES Wage Decision posted with this Notice for the work you perform,
OVERTIME You must be paid not less than one and one-half times your basic
rate of pay for all hours worked over 40 in a work week. There are few
exceptions.

ENFORCEMENT  Contract payments can be withheld to ensure workers receive wages
and overtime pay due, and liquidated damages may apply if overtime
pay requirements are not met, Davis-Bacon contract clauses allow
contract termination and debarment of contractors from future federal
contracts for up to three years. A contractor who falsifies certified
payroll records or induces wage kickbacks may be subject to civil or
criminal prosecution, fines and/or imprisonment.

APPRENTICES Apprentice rates apply only to apprentices properly registered under
approved Federal or State apprenticeship programs.

PROPER PAY If you do not receive proper pay, or require further information on the
applicable wages, contact the Contracting Officer listed below:

Tonn O U test
Mioep Winoeon

Cid @ praneceet

(207) - dioo 023

or contact the U.S. Department of Labor’'s Wage and Hour Division.

For additional information:
1-866-4-USWAGE ~WHE

(1-866-487-9243)  TTY: 1-877-889-5627 “* ™o

WWW.WAGEHOUR.DOL.GOV

U.S. Depariment of Labor [ Employment Standards Administration | Wage and Hour Division

WH 1321 (Revised April 2009)
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