Millinocket

Maine's Biggest Small Town

Request for Bids: Commercial Door and Storefront Window Replacement for 204 Penobscot
Ave, Millinocket, ME

Town of Millinocket
CDBG Facade Project
Introduction:

The Town of Millinocket is seeking sealed bids from qualified contractors to replace the
commercial door and storefront window at the property located at 204 Penobscot Ave,
Millinocket, ME 04462, as part of the Town's Community Development Block Grant (CDBG)
Facade Project.

Project Overview:

¢ The successful bidder will provide services, including but not limited to:

* Removal and disposal of existing commercial door and storefront window

¢ Installation of a new, energy-efficient commercial door and storefront window
e Ensuring compliance with {ocal building codes and regulations

e Painting and finishing work (if necessary)

Bid Requirements:
To be considered, bids must include:

e Proof of Insurance: Liability and workers' compensation insurance certificates
e W-9 Form: Completed and signed
e Quote for all work, including materials and labor
e Optional: Attend pre-bid meeting on Thursday, May 15th, 2025, 10am at 204 Penobscot
Ave, Millinocket
o Bidders are encouraged to come in person, take measurements and gather
information from the property owner.

Bid Submission:
Sealed bids must be addressed to:
Town of Millinocket

Attn: Amber Wheaton

Millinocket.org | (207)723-7000 | 197 Penobscot Avenue, Millinocket, ME 04462



Millinocket

Maine's Biggest Small Town

197 Penobscot Ave
Millinocket, ME 04462

Bid Deadline: Thursday, May 29", at 10am at 197 Penobscot Ave., Millinocket in the Town
Manager’s Office.

Contact Information:
Amber Wheaton
Town of Millinocket
207.447.4100

cid@millinocket.org

Millinocket.org | (207)723-7000 | 197 Penobscot Avenue, Millinocket, ME 04462



7117124, 9:08 AM

“Genaral Decision Nusber: ME20140017 95/24/2024
Superseded General Daclsion Nomber: ME282318617
State: Malae
Construction Type: Building
County: Fenobscot County in Malne.

BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14828 or Expcutlve Order 13658,
Please note that these Executive Orders apply to coversd
contracts entered into by the federal governsent that are
subject to the Davis-Bacon Act itse: but d¢ not apply to
contracts subject only to the Davis-Dacon Related Acts,
including those set forth at 29 CFR 5.1(a){1).

If the contract i5 entered + Executive Order 14826
into on or after January 3@, generally applies to the
2022, or the contract is contract.

[renewed or extended {(&.§., an |. The contractor ayst pay
option 1s exercised) on or all covered workers at
after January 38, 2022 least $17.20 per hour {or

the applicable wage rate
listed on this wage
deteralnation, 1f it is
higher} for 31l hours
spent perforalag on the
contract in 2024,

If the contract was awarded on|. Executive Order 13658
or between January 1, 2015 and| generally applies to the

anuary 29, 1821, and the contract.

contract 15 ot renewed or . The tontractor must pay all
extended on or after January covered workers at least
39, 2021 $12.98 per hour {or the

applicable wage rate listed
on this wage detersinaticn,
if it 1s higher) for all
hours spent perforalng on
that contract in 2024,

The applicable Executive Order minleum wage rate will be
adjusted anauwally. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wige determination, the contractor myst still submit a
conformance request.

Additional inforsation on contractor requiresents and worker

protections under the Executive Orders is avallable at
http://www. dol . gov/whd/govcontracts.

Modiflcation Nusber Publicatlon Date
L]

a1/e5/2024
1 02/9972024
2 95/2472004

* IRONGBAT-036 03/16/2824

Aates Fringes
IRMCREER, ALIKFORSTMG ARD
STHET.RAL seees$ 31,37 24.79
Ullﬂ-l LR FEL AW FE] T
Rates Fringes
LABORER: Common or General
{Industrial Wark OBlY)....ooonn.. $ 21.98 19,72
T arcre14.026 0173172017
Rates Fringes
BRICKLAYER. ... ocieniininaaans $ 13.50 2,38
CARPENTER, Includes Drywall
Hanging, and Form Work...........§ 19.57 18.35
CEMENT MASON/CONCRETE FINISHEM...3 127.82 4.52
ELECTRICIAM. .. taeres W% 2445 9.35
INSULATOA - MECHANICAL
{Ouct, Pipe & Mechanical
System Insulation)...............5 19.0% 2.29
TROMMORKER, ORMAMENTAL. -3 29.60 11.24
LABCRER: {onmon or General...... $ 15.23 = 7.1e
LABORER: Mason Tender - Brick...§ 18.86 3.56
LABORER: Mason Tender
Cement/Conerete. . v iiianiieia d 15,48 ** B. 0%
OPERATOR;
Backhoe/Excavator/Trackhoe.......4 31,38 5.51
OPERATOR: Crane.................} 22.7@ 0,08
PAINTER (Brush and Roller).......§ 14,05 *= 3.03
PRINTER: Spray....... oo d 17,47 2.22
PLUMBER. .....c.uunuunn crrrereee 21,79 4.58
ROGFER. ... ...cocminicnnsinnrnrnsad 19,50 2.68

SHEET METAL WORKER, Includes
HVAC Duet Installation

WELDERS - Recelve rate prescribed for craft parforaing
operation to which welding is incidental,

*¢ Workers in this classification may be entitled to a higher
sinimm wage under Executive Order 14026 {$17.18)} or 13658
{$12.98). Please ses the Hote at the top of the wage

hitps:fisam.goviwage-determination/ME20240017/2
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datermination for sere information. Please alss note that the
alnimen wage cequiresents of Executjve Order 14826 are not
currently belng enforced s to any contract or subcantract to
which the states of Texas, Louisiana, or Mississippi, incleding
their agencies, are a party.

Note: Executive Order (E0) 13786, Establishing Paid Sick Leave
for Federsl Contractors applies to all contracts subject to the
Pavis-Bacon Act for which the contract is swarded {and sny
solicitation was Issued) on or after Janvary 1, 2017. If this
contract 1s covered by the EG, the contractor must provide
employees with 1 hour of pald siik leave for every 38 hours
they work, up to 56 hours of pald sick leave each year
Employees must be persjtted to use pald sick leave for thelr
own 11lness, injury or other health-related needs, including
preventive care; to assist 2 family member (or person who is
like family to the eaployee} whe is 111, injured, or has other
health-related needs, including prevantive care; or for reasons
resulting from, or to assist 2 family menber {or person who ix
like faally to the employee) who 1s 2 victim of, domestic
vislente, sexuval assault, or stalking. Additions) information
on contractor requirements and worker protections under the €0
1s available at

hitps;: S/wn . dol. gov/agencies/whd/govarament-contracts,

Unlisted classifications nesded for work not included within
the scope of the classifications listed may be added after
award only as provided in the 1abor standards contract clauses
{23¢FR 5.5 (a) (1) (141)).

Tha body of each wage determination lists the classification
and wage rates that have béen found to be prevailing for the
cited type(s) of constructizn in the ares covered by the wage
detersination. The classifications are listed in alphabetical
order of "“identifiers®" that indicate whether the particelar
rate is & unlon rate (current union negotiated rate for local),
a syrvey rate (waighted average rate) or » union average rate
(weighted union average ratel

Union Rate ldentifiers

A four letter classifization abbreviation ldentifler enclosed
in dotted lines beginning with characters other than “~SU™" or
STUAVG™" denotes that the wnlon classification and rate were
prevailing for that classification fn the survey, Example:
PLUMG198-BB5 07/01/2814, PLUM 15 an abbreviation identifler of
the union which pravailed in the survey far this
classification, which In this example would be Plumbers. 9198
indicates the local union number or district council mmber
whera applicable, 1.w., Plumbers Local 9153. The next number,
805 in the example, is an internsl number used in processing
the wage deteraination, 07/91/1014 13 the effective date of the
sost current negotiated rate, which in this example is July 1,
1014,

Unlon prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreesent {CBA) governing
this classification and rate

Survey Rate Identifiers

Classificatlons listed under tha "“SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a welghted average
rate based on 31l the rates reported in the survay for that
classification. As this weighted average rate includes all
rates reported in the survay, it say fnclsde both unlon and
non-union rates. Example: SULA2012-907 5/13/2014, SU indicates
the rates are survay rates based on a welighted average
caleulation of rates and are not majority rates. LA indicates
the State of Lovisiana. 2012 {5 the year =f survey on which
these ¢lassifications and rates sre based. The next mumber, 907
in the example, i3 an intsrnal nusber used in producing the
wige determination. 571372014 ingdicates the supvey coapletion
date for the classifications and rates under that ldentifier.

Survey wage ratas are not updated and remaln in effect until a
new survey ls conducted,

Union Average Rate Ideatifiers

Classification{s} listed under the UWAVG 1dentifier indicate
that mo single majority rate prevalled for those
classifications; however, 198X of the data reported for the
classifications was union data. EXAMPLE: UAVG-DH-2916
03729/2014, UAVG indicates that the rate 13 a weighted union
average rate. OH Lndicates the state, The next nusber, 2018 in
the exasple, is an Internal number used 1n producing the wage
deveraination. 0872972014 indi ths survaey lation date
for the classifications and rates under that identifier.

A UAVG rate will be updated once 3 year, usually in Janvary of
#ach year, to reflect & welghtad average of the current
negotlated /CBA rate of the unlon locals from which the rate is
based.

State Adopted Rate Identifiers

classifications listed under the ““SA®* identifler indicate that
the prevalling wage rate set by a state (s local) government
was adopted under 29 C.F.R @1.3(g)-(h). Example: SAME2823-997
81/83/2624. SA reflects that the rates are state adopted, ME
refers to the State &f Maine, 2013 i3 the year during which the
state complated the survey on which the listed classifications
and rates are based. The aext number, 887 In the example, is an
internal nusber used in producing the wage determination.
01/83/2824 reflects the date on which the classifications and
rates under the !SA} identifier took effect under state law in
the state frosm which the rates were adopted.

WAGE DETERAMIMATION APPEALS PRODCESS

1.] Has there been sn initial decisias im the matter? This can
be:

* an existing published wage determination

* a survey underlying s wage determination

" a Wage and Hour Division letter setting forth a position on
a wage determinatlion matter

* a conformance (additionsl classification and rate} rullag

On survey related matters, initlal contact, including requests

for suamaries of surveys, should be with the Wage and Hour
National GFfice because Natlonal Office has responsibility for

hitps://sam.goviwage-determination/ME20240017/2
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the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the forsal
process described here, initlal contact should be mith the
Branch of Construction Wage Detsrainations. Write to:

Branch of Conitruction Wage Deteralnations
Wage and Hour Division

U.5. Departsent of Labor

208 Constltution Avenue, N.W.

Washlngton, DC 26316

2.) If the answer to the questlion in 1.) i3 yes, then an
interested party {those affected by the action) can request
review and reconsideration from the Wage and Hour Administratar
(See 29 CFM Part 1.8 and 19 CFR Part 7). Write to:

Wage and Hour Adeinistrator
U.5. Department of Labor

108 Constlitution Avenue, N.W.
Washington, DS 20118

The request should be accompanied by 2 full stateseat of the
interested party's position and by any Inforsation (wage
pyment data, project description, area practice material,
etc.) that the requestor conslders relevant to the issue.

3.} If the decislon of the Adalalstrator 1s not favorable, an
interested pacty may appeal directly to the Adalnistrative
Review board (formerly the Wage Appeals Board)}. Write to:

Agalnistrative Review Bosrd
U.5. Gepartment of Labor

208 Constitutlon Avenue, N.W,
Washington, DC 28218

4.]) All decisions by the Adainistrative Raview Board are fimal.

[END OF GEMERAL DECISION™

hitps:/fsam.goviwage-determination/ME20240017/2
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EMPLOYEE RIGHTS
UNDER THE DAVIS-BAGON ACT

FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR FEDERALLY
ASSISTED CONSTRUCTION PROJECTS

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

PREVAILING You must be paid not less than the wage rate listed in the Davis-Bacon
WAGES Wage Decision posted with this Notice for the work you perform.
OVERTIME You must be paid not less than one and one-half times your basic
rate of pay for all hours worked over 40 in a work week. There are few
exceptions.

ENFORCEMENT  Contract payments can be withheld to ensure workers receive wages
and overtime pay due, and liquidated damages may apply if overtime
pay reguirements are not met. Davis-Bacon contract clauses allow
contract termination and debarment of contractors from future federal
contracts for up to three years. A contractor who falsifies certified
payroll records or induces wage kickbacks may be subject to civil or
criminat prosecution, fines and/or imprisonment.

APPRENTICES Apprentice rates apply only to apprentices properly registered under
approved Federal or State apprenticeship programs.

PROPER PAY If you do not receive proper pay, or require further information on the
applicable wages, contact the Contracting Officer listed below:

Tornn 02 U\ esH
Hubep Wirvcsor)

Cid O panNeetet

L2Dl) ung - Uipo 023

or contact the U.S. Department of Labor's Wage and Hour Division.

For additional information:
1-866-4-USWAGE WHD

(1-866-487-0243)  TTY: 1-877-889-5627 ™o =iebre

WWW.WAGEHOUR.DOL.GOV

U.S. Department of Labor | Employment Standards Administration | Wage and Hour Division

WH 1321(Revised April 2009)
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